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INTRODLICTION

In 199%,. members of the Financal Affars Comnittee (FACT of the Faculty Senate investigated salary data
provided by The Ofifee for Institutional Research. They idennfied the following catcgorics of salsry incouadics:

1. Crverlapping salary ranges between different facully ranks.

2, New Faculty hires saming higher salaries than existing faculty at the same rank with more years in rank
and, in seme cascs, higher salaries than existing faculty ai higher rank.

a Newly promated Facully esrning higher salaries than facully at the same rank with more years in rank
znd, in seme cases, higher calaries than excsting faculty at higher rank.

4 Facully ut bower ranks carmung the same or lugher salaries than lacuily at higher ranks wath the same ot
preater vears of seovice.

‘To detzrimine the current status of salary compression at 1A the FAC applied rthe sane incquity crtena 1o 149404Y-

2000 salary data. The results of this investgation follow, lowever, this report does nof defermine the cottves af i
salary differemtials, whether they are merit-based, wrarkat dreiven, or the result of more grbitear factons.

SUMMARY STATISTICS

Note: Problem one was removed from the sunumary statistics because it overlaps with problem four and is more
tharoughly specified by problem lour.

Divisinn Prohlem Type In¢idents [ncrease’
pALLL 1998  Decrease
All Schools & {2 New faculty carming > salary than 34 13 14
Colleges (3} Newly promoted taculty carming = salary 2% 259 -3
(41 Faculey at lower rank carning > salaty 49 36 13
totals L ) 24
Arts and Seienye (2) New facully caming > salary than f 4 5
(1) Newly promoted faculty caming > salary 4 R 1
(4) Faculty at lower rank eamning > sulary I 13 -3
total 5 25 3
CABA {21 New faculry earning = salary than X 1 T
(33} Newly promoted theulty carmimg = salary 3 7 -4
(4) Faculty at lower rank carming > salary 2 14 10
total 2l 1% 13



Division Problem Tyvpe Incidcnts Encrease!
2000 1998 Decrease

{ornmuications (2% New faculty earning = salary than ] i) 1
{3) Newly promoted faculty eaming == sulary 3 2 1

{4} Facully al lower rank earning = salary 3 n 1

total 7 2 3

Education {2y New faculty carning =~ salary than i 5 -2
{3) Newly promoted faculty camming > salary 1 2 -1

{41 Facully at lower rank eaming > salary A | -1

total 4 8 -4

Engincerimng (23 Wew faculty earning > salary than 11 L 1)
{3y Newly promoted faculty earning = salary 1 3 -2

i 4) Faculty at lower rank camung = salary k] A 3

total 20 9 11

IHuman Fnv. Sor. (2] New faculty earning = salaty than f () {0
(3% Newly promoled facolty earning = salary { It {}

(4% Faculty at lower rank carning > salary A} it 0

total (} () 0

Library (21 INew tacully carmmg = salary than il [ -
{31 Newly promoted faculty caming > salary 3 4 -1

{4 Faculty at lower rank eaming = salary 1 7 0

total 110 12 -2

Law School {27 Wew faculty carming = salary than K I -1
13) Newly promeoted faculty earning = salary I | n

(4} Faculty at lower rank carming = salary X 0 0

total I 2 -1

Nursing School (2] New faculty earming > salary than 0 1 -\

(3] Newly promoted faculty carming = salary {1 1 -4

(4} Facully at lower rank eaming =~ salary 1 i il

total 1 2 -1

Nocial Wark (2) New facully eaming == salary than z 1 1

(31 Newly promoted faculty carming = salary I+ 1 -1

(4) Faculty at lower rank eamning > salary (b I 0

totals h 2 0



STATISTICS BY DEPARTMENT AND INVIS[ON
College of Arts and Scicnces

English Language institute--ne compression as defined by the study
a new instructor. bowever, garms the vame as lwa instroclors ezch wilth one year in raok.

Center fur Materials for Imformation Technolngy--no compression
Artand Art History--no COIMpression

English

L. overlapping salury ranges between assac. and tult.

3. promotes T assnc. camming more than an assac, with 13 vears 11 rank and an agsoc. with 4 years in rank.
4. asspe. 25 yvears n service éaming more than six fulls with three to 14 years i serviee.

Maodern Lanpguages

1. owverlapping salary ranges between asst. and asso.

3. premotee o Full carning more than a full with 12 years in mank.

4. assl. camng mare than four assocs. with mine 10 22 years of service,

Music
|. overlappirg salary ranges between asst./assoc. and assoc.ull.
3. promotee to assoc. carming more than two assocs, with one and twa years 11 rank.
4. -three assocs. with 14, 18, and eight vears in serviee caming more than a (ull wilth 16 years of service.
-an asst. with four vears semvice caming more than six assocs, wily Zero © 1% years of senvice.

Philosophy—no conmpression
Religious Studies--no compression

Theatre and Dance

1. uvverlapping salary ranges bebween asst and assoc.

2. pew assl. carming more than oneg asst. with one year in rank.

4, -an assz. with three years of service earning mote than two assocs. cach with ten years of service.
-am #xst with zere vears service caming more than an assec, with 10 vears of service,

Women Studies--ro compression

Biological Sciences

1. overlappimg salary ranges bebween asst./assoc,

4. -am uxsl. with five years in service caming more thar an assoc, with 23 years in service.
-an asst, with zere vears of service earning more than an assoc. with 23 years in service.

Chemistry
2. -anew a3st. earning more than an asst. wih 2 years in ran.
-a new full carning more than six fulls with three to 22 years in rank,
3. 2ronotse 1o assog. carming more than an assoc, with three years in rank and an assoc. with 20 ycars in rank.



Oenlapy
2. new assl. earninge more than an asst with one year in rank.

{revpraphy
2, angw asst. caming more than an asst. with ane yoar i rank.
1. promolee o 8350¢, @arning more than two assocs. with six and §5 years m rank.

Matheiaties
1. o promaotee 1o Pull earming tore thar a full with s1x years inservice.

Physics--no compression
American Studies--no compresEon

Anthropology
2. new full eams more than six fulls with zero lo 18 vests 1o rank,

{Communicative Disorders
2. new asst, earns more than bwoe sibers with twe and five years in rank.

Criminal Fustice--no compression

History
2. new wssl eams more than three others with two 0 =X vears inrank.
1, promotee to assoc. carms mors than an asseg. with cight vears inorank

New College--no comprossion

Political Science
3. promotee W fUll earming more than a full wath [our years in rank

Psychology
2, new asst eams more than one asst with five years in rank.
3. promotes W @350c. easn more than two assoes, each with one year in rank.

Sociology—no compression (onc [acully rmember)
Callege of Commerce and Business Administration

Avcounting
1. averlapping salaties tanges between asst fassoc., asst./full, and assoc. full.
2. -new asEoc. eams more Lhan five assocs, with four to 15 vears in rank.
-new asst. camn more than an asst. with three years in rank,
4, -asst, with three vears service earns mote than three assocs. with 20 yvears of sarvice each and one full with 3| vears
SETVICE
-asst. with four years of service eams mare than three assocs. with 20 vears o7 service each, and ome full with 31
L le
SErVICE.
-asst, with zero years of service carns tnore than three assocs. with 20 vears of service each and one {full with 31 years
of service
-ass00. Wit 12 years n¥ service earns maote than a full with 31 years of senvaice.
-assoe. wilh moe vears of service cams mare than a [ull w.th 31 vears of senace.



Acconnting cont.

_assor. wooero vears of service cums more than thres fills with 18 w 21 years of weavice

BAD--no compression {one faculty mumber)
Center for Business and Economic Res.—-ne compression (one faculty member)

Ecanoinics, Finance and Legal Studics

1.
2

4,

overlappinge salary ranges bebacen assoe /Tull.

-new ful. eams maore than nine other with one to 26 years in rank.

e wssl, earms mare than an asst, with one year in rank.

—assoc. with 15 years of service eams more than four fulls withning to 31 years ol serviee.
.assoc. with 10 years of service eartis mote than four fulls with nine 1o 31 years of service.
-assoc. with & years of service earns more than five fulls with nine to 31 vears of servive,

Mavagement and Marketing

L.
2.

averlap in salary ranges between asst./assoc., asst./full, and assoc./ul.,
-new fill cams more than ren other with vere 1o 25 vears in rank.
LwD new asst. earms moere than ong asst, with two vears in rank.
-promotee 1o [ull earns wmore than two others with 1% and one vear 1o ranx.
-promotee to assoc. carts more than eight others with two to 17 years in rark.
_azst. with three vears service carns mare than three assocs. with 13, 15, and 21 years of servoe and more than one
iull with one vear ol service,
-asst. witk four vears of service varns more than three assocs. with 13,18 and 21 years of scrvice and one full with
4T
YEAT I SUTYLCE.
-asst. with two years of service earns mere than three assocs. with 13,18, and 21 veurs ol service and one full with
ane
VUAT I BETVICE.,
-asst. with two years of service cams more nan four assocs. with 13, 15, 18 and 21 vears of service and rmore than
‘hree {Llls with one, 30, and 23 years of service.
_asst. with bwn years of serviee caming more than five assocs. with mine to 21 vears of service and three {ulls wath
tone ta 30 years ol service
-asst. with zero years in service sarming more than two assocs. with 13 and 21 years of scrvice
—another asst. with zere years in service caming more than twe assocs. with 13 and 21 years of service

Managemient Science and Scatistics

B b e

cverlappimg salary ranges hetween asst and assoc.

new full earns more than eight ather with zero to 16 years in rank,

promatee to full eatns more than three fulls with ene to four years in rank.

—asst, with four vears service #ams more than three assocs, with ten, ten, and |9 years of service.
-assl with one year service carms more than four assocs. with five to 19 years of service.

—assoc. with cighl years of service carmung more than four fulls with mne to 17 years of service.
~ase0e, with four years of service eaming more then three fulls with 15 to 17 years of service.

College of Conununications and Lnformation Sciences

Advertising and Public Relations-—no compression

L ommunicaton Studies

*
F-1

3.

qew full eams more than one mher with three years in rank.
Frofmatee to assoc. cams more than one other with five vears in rank.



Journalisin
1. owverlapping salary ranges hetween assoc, and full,
4. sssec, wilh three yoars in service 2arns more than two fulls wirh 16 and 21 years of service.

Library and Information Studics
1. promaotee 10 asst, eamns mare than otig other with one vear w rank,

Research and Services--no compression {one faculty member)

Teleenmmunication and Film

I. overlapping salary ranges between assl. and ussoc. and between azsoc. and [ull.

3, promotes 1o assoc. earn more than another assoc, with 24 voars in rank.

4. _asstowiath one year af service eams more than an assoc. with 43 years of service,
-assor. with two years of service carning mote than a full with 17 years of senniee.

(‘ollege of Education

Professlomal Studies
2. two new assh ewrmung more than two other asst. with zero and one yzar in rank.

Teacher Educatinn
2. -new assl earme more than four other assts. with wero o one year in rznk.

-pew asst. carming more than an asst. having zero years in rank but ¢1e more year in service,
3. promotes 10 fill camning more than a full with 13 years in rank.

College of Engineering

Acrospace Eogineering

1. overlapping salary ranges betwesn asst. and 45500,

2. new assoc. carning mote than three assocs, with four to six years in rank.

1 promutes 1o assoc, earmng more tian four assocs. with four to 51y yeass 0 rank.

4. asst, with twa vears i s2rvice eaming more than an assee. wilh four years in service.

Civil and Envicunmental Engineeriog
2. three new asst. eaming more than one ather asst. wath one year in rank.

(‘hemical Engineering
1. overlappimg salary ranges beltween asst. and assoc.
4. asst, with onc year m service carming more than an assac. with nite years in scvice.

Computer Science
1. overlapping salary ranges berween asst. and assoe. and between assoc. and full,
2. -three new assts. earning more than one asst, with five years in rank and onc assoc. with five years in rank.
4, four assts, with zero to Five vears in service eaming more than onc assoc. with 1] years in serviee,
-assoc. with 11 years in service earning thore than a {ull with 2% vears in service.

Fnyineerlng Student Service (1o compression, one {aculty member}
Ceneral Engineering Studies {no compression, one faculty membet)



Electrical and Computer Enginecring
2, pew ass0¢. earning more than seven assocs, wilh twa o 12 years in rank.

Engineering Student Services --no compression (one faculty member]
{reneral Engineering Studies —no compression [one faculty membuer)

Industrial Engingering
|. overlapping salary vanges betwaen assoc. and full
4. an assoc. with mine years ol service earning more than a full with 29 years ol service.

Mechanical Engineeriog
2. -twio new assts, earning more than toor assts. with zero to 21 years in rank,

L new assl. éarning more than two assts. with 18 and 21 vears o rank.

Mctallurgical and Materials Engineering—no contpression
Graduate School—no compression (one faculty member)

College of [luman Environmental Sciences

Consumer Scientces—no compression (onc fasulty member)
Clathing, Textiles, and Design no compression

Human Development and Family Stndies o compression
Health Sciences  no compression

Nutrition and Hospitality —no compeession

Rise—uo compression (one faculty memhbet}

Library

1. overlappirg salary ranges between asst, and assoc, and assoc. and full.
3. -prometee to tull caming more than five fulls with zeto to ning years in rank.
-prometee to full eaming more than one full with four years in rank.
-promotes 10 455t eaming more than an asst. with one year in rank,
4. -am assoc. with 13 years in service caming more than six fulls with five to 27 years in service
-an assoc. wilh 12 veats in service earming more than a full with nine years in service.
-an asst. with twa years in service catning rore than two fulls and five ussocs. with three G T8 years o setvice,
-am asst with 21 vears in serviee caming more than an assee. with 12 years in service.
-am asst with s1x years in service earming meore Lhan an assec. with 12 years in service,
-an asst. with 200 years in service saming more than an assoc. with 12 years in service,
-an asst, with || vears in seevice carning more than an assoc. with 12 years in service.

Law Schoal
3. promowee (o full eaming more than o tull with one year in rank.

Nursing Schosl
1. uverlapping salary ranges between asst. and assoc,
4. asst. with 19 years service carming more than an assoc, with 19 years service,



Schaol of Sacial Work

2. -new dasst. carminz more than five assts. with one to nine years in rank.
-ngw full camings more than all Tulls (four) with cusbt to 19 vears o rank.

CONCLUSION

F.ecping in mind that this studv does not idenu by the reasons for salary compression, il indicates that salaoy
compression ereased 30 percent over the past bwo years. The majonty of this increase occurrad in the College of
Engineenng and & BA as a result of the salaries of naw hires. The markel for engineering and business prolessacs
appears 1o be doving most of the increase in Compression.

This study also indicates a reduction {38 percent) in the incidents of newly promated taculry earning higher
salaries than faculty al the same rank with more yzars of service in that rank. bMoreover, several schools and
colleges  Education. the Library, Law, and Nursing--have reduced their salary compression sinee 1998, and Human
Cnvironmental Scienzes has no ingidents of salary compression gy detined by this stucdy.

v the exieol that salary comprassion contributes to low morale, turnover, and a reduction in comemitmene to
the University, the Financial AfBaers Comnoattes of the Faculty Senate renterates ibs recommendation fram two years
ayo; that

the Adrmnistration (1) take immediate and continuing steps to resolve existing faculty salary inequities by
allocabing a reasonable percentage of avallable ralse money to this purposs and {2) work o prevent
additional salary compression situations created when new faculty are hired at higher salanes than cxistmye
faculty by making neecssary cguity adjustments Lo ensore that salanes are commensurzt with rank and
vears of service for taculty who perform at a mentorieus level
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